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Congratulations to all of our Gulf Coast Annual Award winners. If
you missed the April Luncheon let me just quickly run down the winners
for you.

* Mr William Rone, Volunteer of the Year;

» TSgt Phillip Chapman, Recruiter of the Year,

* Ms Lori Tetla, Accounting & Finance Person of the Year,
* Mr Ken Kennedy, Cost Analyst of the Year;

* Ms Misty Gunzinger, Auditor of the Year,

» Major William Sullivan, Budget Analyst of the Year; and
* MSgt Debra McKenzie, Resource Advisor of the Year.

Their photos are on pages 9-12 of this newsletter.
We appreciate what each of you does for ASMC and we thank your co-
workers/supervisors that took the time to accomplish the write-ups to

recognize all your accomplishments.

New officers have been elected and next year promises to be another
great year in which our chapter will continue to grow and thrive under the
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President’s Column - Continued

*** continued from previous page ***

leadership of the incoming executive committee. There will be
vacancies in some of the committee areas so if you would like to be
part of the chapter leadership next year, please send me your name
and area of interest and | will pass your information on to next year’s
President Ms Leah Hodge.

As always, thanks to those of you who contribute time and energy
each and every day to help make this chapter such a great chapter to
be a part of. | look forward to seeing you at the end of the month in
Minneapolis for the National PDI.

Dedra
Dedra Hickman, CDFM
President, Gulf Coast Chapter

2011-12 Officers Elected

Chapter Secretary Sharon Pederson announces the results of the
recent election for Gulf Coast President and Vice-Presidents:

President: Leah Hodge

Eglin Vice President: Lynn Becker

Hurlburt Vice President: Rebecca Ostrander
Tenants Vice President: David Herndon

Many thanks to all of the participants. Congratulations to the
winners!




Executive Committee

President Ms Dedra Hickman 882-4851
VP-Eglin Ms Kathy Davis 882-6784
VP-Hurlburt Capt Anita Logan 884-4050
VP-Tenants Ms Sarah Gaffney 884-5383
Secretary Ms Sharon Pedersen 882-3812
Community Service Ms Sheila Hale 883-1099
Ms Brianna Hoppell 883-3411
Ms Maika Andrew 882-7211
Education Ms Sandra Telemacque 882-3511
Ms Donna Schulist 882-4538
CDFM Mr Ron Millis 882-4329
Ms DJ Rasmussen 883-1079
Membership Ms Woxie Williams 883-3449
Mr Troy Brown 883-0839
Programs Ms Ivonne Caridi-Anderson 882-1929
Mr Jon Slingerland 882-3301
Publicity Ms Kaci Harris 882-1525
Ms Pati Galvan 883-0655
Jenna Colon 882-9380
Newsletter Ms Laura Gamble 884-6869
Regional PDI Ms Katenna Edwards 882-1768
Ms April Chapel 882-6768
Ms Leah Hodge 883-3384
Dana Alexander (NCMA) 882-0185
Treasurer Ms Amy Tolar 882-2001
Ms April Chapel 882-6768
Ways & Means Ms Jennifer Denega 883-4787
Ms Cleo Battle 883-1690
Webmaster Mr Jason Guzzardo 882-0055
Ms Lynn Becker 882-4866
Eglin Enlisted Advisor TSgt Phillip Chapman 882-0064
Hurlburt Enlisted Adv. MSgt Julio Nimbley 884-4053
Awards Committee Ms Gayle Thomas 883-1686

Minutes: Executive Council & Regular Meetings

The ASMC Luncheon Meeting minutes and the Executive committee
meeting minutes are now posted on the Gulf Coast Chapter webpage.
To review them, please go to the website http://www.gqulfcoastasmc.org/
and click on the tab marked “Minutes” along the top.




American Society of Military Comptroller
National Awards Program

Congratulations to one of our Gulf Coast ASMC Chapter members for
winning a CY 2010 ASMC Individual Achievement Award! This award will
be presented at the 2011 PDI in Minneapolis, MN.

Ms Lori Tetla (HQ AFSOC/FM) won the Meritorious Award in the
Accounting and Finance Category, Major Command Headquarters or
Higher

USSOCOM Financial Management Awards

Congratulations to AFSOC for winning 8 of 14 award categories in the CY
2010 USSOCOM FM Awards competition. Additionally, they claimed
“runner-up" awards in 5 categories totaling recognition in 13 of 14
categories. Gulf Coast Chapter members are listed below:

AFSOC WINNERS--COMPONENT LEVEL:

Outstanding FM Organization - HQ AFSOC/FM (EIGHTH year in a row!)
Outstanding FM Enlisted - MSgt Josh Allen - HQ AFSOC/FMAS
Outstanding Comptroller — Mr Bill Rone - HQ AFSOC/FM

AFSOC WINNERS--OPEN:

Outstanding Author — Ms Lori Tetla - HQ AFSOC/FMAS

Outstanding Contributions in Automation & Technology — Mr Ben Harter -
HQ AFSOC/FMJS

AFSOC RUNNERS-UP--BELOW COMPONENT LEVEL:
Outstanding FM Organization — 1 SOCPTS
Outstanding FM Team - 1 SOCPTS - Haiti Relief Support Team

AFSOC RUNNERS-UP--COMPONENT LEVEL.:

Outstanding FM Team - HQ AFSOC/FM - Operation UNIFIED
RESPONSE (Haiti) Team

Outstanding FM Officer - Maj Bill Sullivan - HQ AFSOC/FMAO
Outstanding FM Civilian - Mr Jeff Decocker - HQ AFSOC/FMJ




Programs — Ivonne Caridi-Anderson and Jon Slingerlan d

Mark your calendars for these upcoming events:

«June 14, 2011 Don’t miss out on “Heart Health & Fitness in the Work
Place”

GUEST SPEAKER: Marilyn Legget, Civilian Health Promotion Service
(CHPS)

LOCATION/TIME: The Eglin Club at 11:00 (formerly known as the
Officer’s Club)

Look for a flyer with more information to follow very soon.

*July 19, 2011 will conclude this term’s program with the Scholarship
Awards and Installation of Officers. More details to come.

Thank you for your continued support of the Programs offered to our
Chapter members.

Ivonne Caridi-Anderson and Jon Slingerland

Ways & Means - Jennifer Denega

Ways & Means

Chair: Jennifer Denega Vice-Chair: Cleo Battle
|
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CDFM — Ron Millis

The American Society of Military Comptrollers (ASMC) has found that being
awarded the Certified Defense Financial Manager (CDFM) certification
offers multiple benefits.

When CDFM's were asked about the benefits of earning their certification,
22% of respondents stated "established credibility in my organization” while
14% stated they were "hired for a new position.” 12% of respondents
stated they received a promotion after being awarded their CDFM, 9%
stated they received a pay raise and 7% stated they earned additional
rating points on their evaluation. Other benefits included being asked to
serve as a mentor (7%), asked to represent their organization on financial
issues (4%) and being invited to speak or write an article for publication (3%
each).

ASMC has found that employers continue to seek individuals with the
CDFM certification. A recent check of financial management related
positions in the Washington DC area found over 100 employment
opportunities where CDFM was either a preferred or desired certification.

For questions on program enroliment, testing, and in-residence course
please contact Ron Millis at DSN 872-4329

Membership

Co-Chairs, Troy Brown and Woxie Williams
Membership is available to individuals who are actively employed in military
comptrollership, as active duty or civilian personnel for DoD or USCG.
Associate membership is available for persons who do not meet the
gualifications but are currently employed in a defense related financial
management field. Employees of private sector companies who are
interested in ASMC membership may join under the corporate membership
program.
New military members E1-E4 and civilian GS1-GS7 can be reimbursed for
half of their yearly membership fee. *New members only.* Contact
membership chairs Troy Brown 883-0839 or Woxie Williams 883-3449.
Thanks,
Woxie & Troy




Community Service

Big thanks to those who volunteered for the month of April. Relay for Life
was a huge success — Niceville raised over $160K during the event. Also,
the Destin Charity Wine Auction was a success and your volunteerism
helped both Emerald Coast Children’s Advocacy Center and Shelter
House organizations.

UP-COMING EVENTS:

FISHER HOUSE: Ranger Camp’s 60t Anniversary Open House, Sat, 7
May 11, Camp James Rudder, Eglin AFB, starting at 1000-1600.
Volunteers are needed for prep and selling hot dogs and soda.
http://fisherhouseemeraldcoast.org/fhec_events.html

SHELTER HOUSE: 2011 Little Black Dress Party for Women'’s Health,
Sat 21 May 11, 1800, Emerald Coast Conference Center. Tickets are $60
and a live auction and raffle proceeds go towards Shelter House and
other benefiting women’s charities. http://www.shelterhousenwil.org/

ON-GOING EVENTS:
DEPLOYABLE CARE PACKAGES: Continue to send names of FM
troops that are deployed.

HELPING HAND/MOWING BRIGADE: Continue to send requests of
(family members of deployed) FM troops who need help (during their
absence) for small projects around the house to include mowing. POC:
David.Herndon@eglin.af.mil

PROGRAMS SUPPORTED:

1. Brilliant Minds - medical/educational resources for Autism, ADHD, &
Down Syndrome children

2. Habitat for Humanity - creating affordable housing opportunities
3. Relay for Life - fight against cancer

4. Fisher House - providing home away from home enabling family
members to be close to a love one during stressful times.

5. Blankets of Hope - handmade blankets supporting wounded
soldiers/vets

6. Shelter House - survivors of domestic violence

7. Opportunity Inc - helping the homeless

*** continued next page * * *




Community Service
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8. Deployable Care Packages - sent to FM (deployed) troops
9. Helping Hand Committee

10. Give a Child a Christmas

11. Emerald Coast Children Advocacy

Finally, help us keep track of your volunteer hours — email us. As always
your suggestions welcomed!

POCs: Sheila Hale, sheila.hale@eqglin.af.mil, 883-0288
Brianna Hoppel, Brianna.hoppel@eqglin.af.mil, 883-3411
Maika Andrew, Maika.andrew@eqglin.af.mil, 882-1755

Education

Our Local Chapter’s high school and college scholarship campaign began
1 Apr 2011. Applications are available on our Chapter’s website (you may
need to click the “Refresh” button to see 2011 updated information):
http://www.gulfcoastasmc.org/education.html. If you know of any high
school or college students pursuing a degree related to financial/resource
management, please make them aware of this opportunity. The
application deadline is May 13, 2011.

Our Local Chapter is also offering scholarships to Gulf Coast Chapter
members only. Applications are available on our Chapter’s website (you
may need to click the “Refresh” button to see 2010 updated information):
http://www.gulfcoastasmc.org/education.html. The application deadline is
May 13, 2011.

The National Scholarship selected our Gulf Coast nominee, Robert Lyerly,
for a $2,000 scholarship. Congratulations Robert!

Points of contact are Sandra Telemacque (882-3511,
Sandra.Telemacque.eglin.af.mil) or Donna Schulist (882-4538,
Donna.Schulist@eglin.af.mil).




AT LEFT: Dedra
Hickman, Gulf Coast
Chapter President,
presents the
April 2011
Making A Difference
(MAD) Award to
Ms Cynthia Fikes,
AFSOC/FMAS.

AT RIGHT: Col
Christine Wasdin,
AAC/FM, presents

the 2011 Volunteer of
the Year Award to
Mr. Bill Rone, SES,
AFSOC/FM.




AT RIGHT: Col
Christine Wasdin,
AAC/FM, presents

the 2011 Recruiter of
the Year Award to
TSqgt Philip
Chapman,
96CPTS / FMF

April Luncheon Awards Presentations

AT LEFT: Col
Christine Wasdin,
AAC/FM, presents

the 2011 Accounting
& Finance Person
of the Year Award to

Ms. Lori Tetla,

AFSOC/FMAS




AT RIGHT: Col
Christine Wasdin,
AAC/FM, presents the
2011 Cost Analyst of
the Year Award to
Mr. Kenneth Kennedy,
AAC/FMC

April Luncheon Awards Presentations

AT LEFT: Col
Christine Wasdin,
AAC/FM, presents the
2011 Auditor of the
Year Award to Ms.
Misty Gunzinger,
AFAA/AFO



AT RIGHT: Col
Christine Wasdin,
AAC/FM, presents the
2011 Resource Advisor
of the Year Award to
MSgt Debra McKenzie,
39 IOS/RA

April Luncheon Awards Presentations

AT RIGHT: Col
Christine Wasdin,
AAC/FM, presents

the 2011 Budget
Analyst of the Year
Award to
Maj William Sullivan,

AFSOC/FMAO

(accepting for

Maj Sullivan is

Maj Sanora Brunson)



Shelter House has invited us to participate in the below workshop.
See contact information below.










The push is on to reform hiring

By Emily Long elong@govexec.com April 29, 2011

A year ago, human resources officials began an overhaul of long-
standing policies that have bogged down federal agencies' efforts to hire
new talent. Many complain that bureaucratic hoops and hurdles drive away
candidates with critical skills who can't wait an average of five months or
more for a government job offer.

But in the slow march to reform, agencies are navigating some rough
terrain that includes tight budgets, negative public perception and pay
freezes. They are beginning to fill open jobs more quickly, but a bigger
challenge remains - making government an employer of choice and putting
people with the right skills in the right positions.

Reforms include dropping the knowledge, skills and abilities (KSA)
essays in favor of resumes and cover letters. Critics say KSAs require
cumbersome detail and drive away talented candidates who might not be
well-versed in bureaucratese. In addition, hiring managers are being given
more authority to identify workforce requirements and the skills needed for
specific jobs, and to recruit and interview candidates. Agencies are
shooting for 80 days from start to finish as the primary marker of success.

Agencies have made progress. The average time to hire has dropped
from 160 days to 105, and nearly 90 percent of job announcements are 3-5
pages long (versus 35). Agencies are working to eliminate KSAs and
posting information about open positions in plain language.

OPM designed a three-day training course to help hiring managers
boost their involvement in the recruitment process. A new assessment tool
tests applicant skills against job competencies. OPM also is focusing on
constant communication with human resources offices to make sure no
agencies are left behind.




UPCOMING ASMC LUNCHEONS — Mark your calendars:

14 Jun : Heart Health & Fitness, Eglin club, 11am
19 Jul : Scholarship awards and Installation of 2011-12 officers, TBD

Please contact our Program Chairs, Ms Ivonne Caridi-Anderson (882-1929)
or Mr Jon Slingerland (882-3301) if you have any questions, comments, or
suggestions on program issues.

ASMC National Headquarters website is http://www.asmconline.org/

Our chapter website is http://www.qulfcoastasmc.org/

We are looking for new ideas to include on our webpage. Please contact
our webmaster, Lynn Becker at 850- 882-4866 if you have any questions,
comments, or suggestions on chapter website issues.

For more details, see www.asmconline.org.

Earn CPE credits by listening to or watching taped workshops
and Service Day sessions from recent PDIs. You can access
selected sessions online at
http://www.asmconline.org/development/extendedlearning.shtml

Minneapolis will play host city to the national PDI 30 May to 3
June 2011. The host chapter and committee are already busy
planning for a dynamic event, setting a program to the theme of
Navigating Financial Excellence. Check the national website for
more information.

Go on the national website to see more about the PDI or to view
selected sessions for CPE.

Remember our local website is  http://www.qulfcoastasmc.org/
and ASMC national is http://www.asmconline.org/

ASMC, P.O. Box 1756, Eglin AFB FL 32542




